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culmination of conversations going back at least to 2006, 

when the University Conversation on General Education identified strong support across the University 

for a more intensified commitment to Diversity in General Education.  

 

Between November 17, 2008, and February 1, 2009, the Council solicited proposals from faculty for new 

or existing General Education courses that would also satisfy the approved Diversity requirement. Upon 

reviewing the submitted proposals, the Council determined that while each course thoughtfully, 

organically, and effectively addressed one or more aspects central to meaningful Diversity education, the 

courses collectively did not represent a sufficiently diverse range of coursework to satisfy the 

philosophical and practical demands of such a requirement.  

 

With this report, the Council hopes to extend and expand the ongoing discussion about what Diversity 

means to us as an institution, and to encourage a new phase in the conversation about the curricular 

location, purpose, and shape of Diversity education at FGCU. This document provides an overview of the 

relevant history behind the Diversity requirement, discusses key observations about the issues raised by 

the requirement from the Council’s years-long experience in this area, and offers suggestions for possible 

ways forward.  

In the spring of 2006 the FGCU General Education Council initiated The University Conversation on 

General Education. Members of the community, students, staff, and faculty joined in two forums to share 

their perceptions of the FGCU General Education Program. The Conversation revealed strong support for 

a broad definition of Diversity in General Education that emphasized differences of culture, language, 

http://www.fgcu.edu/General_Education/initiativesandassessments.html
http://www.fgcu.edu/General_Education/files/University_Conversation_on_General_Education_2006_Report.pdf
http://www.fgcu.edu/General_Education/files/University_Conversation_on_General_Education_2006_Report.pdf
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geography, experience, backgrounds, worldviews, and choices (see General Education Conversation 

Appendix C). The Conversation data also revealed that stakeholders in the General Education Program 

saw a close connection between a meaningful General Education experience at FGCU and the engaged 

exploration in the classroom of diversity-related themes, issues, and concepts – among them, providing a 

multicultural perspective, enhancing appreciation for diversity, promoting tolerance for ambiguity, and 

creating courses that address prejudices and fears (see General Education Conversation Appendix B). 

, the Office of 

Multicultural Student Development Services recently announced by the Division of Student Affairs

Changes to the language of the originally circulated 

requirement reflected key faculty concerns raised in the feedback process . The approved 

requirement reduced the number of hours from six (6) to three (3) and eliminated a pre-approved list of 

courses in Diversity. In place of a list, a call for proposals was issued to faculty inviting them to propose 

existing or new General Education courses that would satisfy the diversity requirement (see Appendix 5), 

thus making implementation of the requirement contingent on faculty support, as judged by their response 

to the call. The Council especially encouraged broad, creative, multidisciplinary interpretations of 

Diversity as described by the framework (see Appendix 6).  

 

Students live in a society that is increasingly diverse and interconnected with the larger global community, 

and so are likely to interact with people of different cultures, ethnicities, religions, ages, genders, sexual 

orientations, socioeconomic conditions, and political affiliations.  The university is committed to 

developing capacities for living together in a democracy whose hallmark is individual, social, cultural, and 

intellectual diversity.  To help further this goal, students must successfully complete a minimum of three 

http://www.fgcu.edu/General_Education/files/Appendix_C_-_Summary_of_Individual_Participant_Written_Feedback.pdf
http://www.fgcu.edu/General_Education/files/Appendix_C_-_Summary_of_Individual_Participant_Written_Feedback.pdf
http://www.fgcu.edu/General_Education/files/Appendix_B_-_Summary_of_Group_Feedback.pdf
http://www.fgcu.edu/info/mission.asp
http://www.fgcu.edu/General_Education/learninggoals.html
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credits of approved coursework in Diversity; these credits are intended to serve as a foundation for 

additional coursework in Diversity education already widely dispersed throughout the majors. Courses in 

this list will also fulfill another General Education category, and do not add to the 36 total hours required. 
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Where do we go from here? The suspension of further movement at this time toward implementing a 

Diversity requirement in General Education leaves open a number of promising paths, some of which 

might work productively in combination with one another or other initiatives not addressed here. 

Possibilities for further action on this issue include:  

 

 Surveying General Education Program faculty to better understand limited response to call for 

Diversity course proposals.  

 Re-circulating the call for Diversity course proposals early in fall 2009 with a target 

implementation date of fall 2011.  

 Establishing an instrument to assess, and conduct an assessment of, the presence, variety, depth, 

and scope of Diversity education in the majors.  

 Maintaining the suspension of movement toward implementing a General Education Diversity 

requirement and awaiting action by the Student Learning Outcomes and Goals Task Force to see 

how any results from this process may refocus the discussion of where assessable Diversity 

education belongs in the curriculum.  

 Undertaking a Campus Conversation on Diversity to engage stakeholders on and off campus in a 

sustained and substantive discussion about what Diversity means in the 21st century and how 

FGCU can best live up to its goals and aspirations to be a leader in diverse and inclusive 

education and life-long learning.  

 

VI. Summary  
Throughout the process described in this report, the Council has been guided by a strong belief that 

Diversity warrants more sustained, formalized, and comprehensive attention in the curriculum than it has 

so far received. Yet, as the options for future action indicate, the effort to implement a Diversity 

requirement in the General Education Program raises questions, issues, and possibilities that in most cases 

go far beyond the scope of the Council’s work as defined by the Senate bylaws. Though the dialog about 

Diversity has so far focused primarily on General Education, the Council’s experience with this issue 

suggests that whatever the best approaches may be to teaching and assessing Diversity meaningfully at 

FGCU, any successful strategy will require more direct involvement from people across campus to a 

greater degree and in a more intentional way than has been realized up to this point. Consequently, given 

both how far and wide this issue reaches, and given the range of options available for future action, the 

Council is particularly eager for the Faculty Senate, in cooperation with its staff, student government, and 

administrative partners, to provide clear guidance about a way forward that encourages more investment 

and participation in Diversity education from stakeholders across campus. 

 

List of supporting documents 
Appendix 1: FGCU General Education Program Strategic Plan, 2007 

Appendix 2: FGCU Diversity Requirement, draft October 2008  

Appendix 3: Florida SUS Diversity Requirements, February 2009 

Appendix 4: FGCU Diversity Requirement, approved November 2008 

Appendix 5: Diversity Course Proposal Submission Form, November 2008 

Appendix 6: Announcement of Diversity requirement framework approval, November 2008 

Appendix 7: Diversity Course Proposals Submitted by Faculty, February 2009 

Appendix 8: Faculty feedback to proposed Diversity requirement, October 2008 

 

 

http://www.fgcu.edu/FacultySenate/files/APPENDICES_for_Diversity_and_General_Education_at_FGCU_March_2009.pdf

