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Welcome to Florida Gulf Coast University! 
 

Florida Gulf Coast University is formally committed to nondiscrimina-
tion on such grounds as noted in its policies, procedures and practices 
including gender equity in sports.  All of us in the university community 
must be conscious of our responsibility to abide by the laws, regula-

tions and principles of equality of opportunity. Further, as a community, 
we will work to ensure equity and fairness, for all students, faculty, 

staff, visitors and vendors. We are committed to these principles for we 
are convinced they are essential for a distinguished university. 

 
 

________________________________ 
Wilson G. Bradshaw, Ph.D. 

President 
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NON-DISCRIMINATION AND EQUAL OPPORTUNITY  
INSTITUTIONAL STATEMENT 

 
Florida Gulf Coast University (FGCU) seeks to advance knowledge through teaching, scholar-
ship, and public service.  As scholarship benefits from the interplay of research and teaching in 
a variety of disciplines, so does the campus community learn and benefit from diverse perspec-
tives. By cultivating human diversity, we ensure an inclusive learning environment that  is wel-
coming regardless of one’s cultural, race/ethnic, and religious background, gender, age, color, 
national origin, creed, marital status, disability or status as a Vietnam-era veteran or disabled 
veteran.  FGCU, in accordance with applicable Federal and State laws and University policy 
and practice, does not condone discrimination or illegal harassment on any basis.   
 
Specifically, FGCU will comply with Titles VI, VII, and IX of the Civil Rights Act of 1964, as 
amended; the Age Discrimination in Employment Act, as amended; the Americans with Dis-
abilities Act; the Vocational Rehabilitation Act of 1973, Sections 503 and 504, as amended; and 
other relevant Federal and State statutes regarding nondiscrimination. Sections 503 and 504 re-
quire certain contractors having a fiduciary relationship with government entities to formulate 
affirmative action compliance programs.   
 
In addition to its stance on nondiscrimination, the University subscribes to and will enforce all 
policies regarding the prohibition of any form of illegal harassment, including sexual harass-
ment in the classroom or workplace.  All employment actions will support equal opportunity 
and will move the University toward achieving its inclusionary objectives. Further, the Univer-
sity’s policies cover access and equity in the conduct of programs, services and activities 
throughout all divisions, departments and other units. 
 
All of us in the university community must be conscious of our responsibility to abide by the 
laws, policies and principles of equality of opportunity. Further, as a community, we will work 
to ensure equity and fairness for all faculty, staff, students, visitors and vendors. We are com-
mitted to these principles; for we are convinced they are essential for a distinguished university. 
Questions regarding this institutional statement, or compliance with its provisions should be 
directed to the Office of Institutional Equity and Compliance at (239) 590-7405. Outside Lee 
County: (800) 590-3428.  
        
     

 
________________________ 
Wilson G. Bradshaw, Ph.D. 

President 
Effective July 1, 2008 
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