
 

 

SPRING 2012 COURSE SYLLABUS 

SPM 3004, CRN 10179 

PRINCIPLES OF SPORT MANAGEMENT 

 

 

COURSE DESCRIPTION:  This course is a study and survey of the responsibilities involved in the 

management of the business of sport.  This course will examine the fundamental components of sports 

management:  personnel issues, event and facility management, marketing, promotions, leadership, 

budgeting, fundraising, ethics, sport law and public relations. 

 

COLLEGE:    Lutgert College of Business 

 

DIVISION:    Management 

 

CREDIT HOURS:   3 

 

MEETING INFORMATION: 

 

January 9, 2012 through April 29, 2012 

Tuesday and Thursday 9:30 a.m. to 10:30 p.m. 

Lutgert Hall 1206 

 

INSTRUCTOR:  Alan Platt, Ph.D 

E-MAIL:    arplatt@fgcu.edu 

        

PHONE NUMBER:  239-590-7324 (Campus) 

 

OFFICE LOCATION:  Lutgert Hall, Room 3354 

OFFICE HOURS:      Tuesdays and Thursdays:  8:30 a.m. – 9:30 a.m. and 3:15 p.m. – 4:45 p.m. 

 

COURSE OBJECTIVES: 

 

By the end of the course, students will be able to: 

 

1. Understand the connection between the various components of sports management principles, 

policies, and practices. 

 

2. Analyze the ethical implications of various management practices. 

 

3. Understand the responsibilities and challenges of facility management. 

 

4. Describe and discuss the planning and execution of event management. 

 

5. Be aware of the necessary steps in planning, implementing, and evaluating the budgetary 

process. 

 

6. Be able to interrelate to different concepts involved in the school-based, community-based and 

the professionally based programs. 

 

mailto:arplatt@fgcu.edu


7. Understand the requirements of the public relations role and the need for information systems. 

 

8. Examine and evaluate various marketing principles and practices as they relate to the business 

of sport. 

 

9. Inter-relate the supporting disciplines of athletic training, sports medicine, sports information 

and entrepreneurship. 

 

10. Be familiar with the basic organizational structures and behavior as they relate to the sports 

industry. 

 

11. Understand the importance of sound personnel practices. 

 

12. Be familiar with some basic tenets of the law as they relate to the business of sport. 

 

13. Understand the planning and decision-making functions of the sports manager. 

 

14. Describe and discuss basic tenets of leadership. 

 

REQUIRED COURSE MATERIALS:  Bridges, Frances J. and Roquemore, Libbl L., Management 

for Athletic/Sport Administration:  Theory and Practice, Fourth Edition, ESM Books, Decatur, GA 

 

LECTURE TOPICS 

 

Introduction 

 

Overview of Management 

Managerial Environment 

 

Mid Term Exam 

 

Planning 

Strategic Management 

 

Mid Term Exam 

 

Marketing/Fundraising 

 

Mid Term Exam 

 

 

Public Relations 

Communications 

 

Leadership 

 

Finance/Budget 

 

Final Exam 

 

 



GRADING POLICY 

 

3 Exams  

1 Group Project, graded on a pass/fail basis 

 

Exam Grade Sale: 

 

94-100 A 

90-93 A- 

87-89 B+ 

84-86 B 

77-79 C+ 

74-76 C 

70-73 C- 

60-69 D 

Below 60 F 

 

LCOB Mission Statement 
The Lutgert College of Business provides a high quality, student-centered learning environment 
to prepare students with the knowledge and skills needed to contribute to and take leading 
positions in business and society.   Our faculties are devoted to teaching excellence, scholarship, 
and service that enhances our academic and business communities and we are dedicated to 
building partnerships that foster the economic growth of the southwest Florida region and 
beyond.  

 
The LCOB has established Learning Goals and Learning Objectives for all graduates of its 
undergraduate programs.  The EAGLES Learning Goals and Learning Objectives are listed 
below.  
 

Management Department Mission Statement 
The department of management creates an environment that enables  students to develop  managerial 
knowledge and leadership skills, both individually and collaboratively, to: (1) recognize, evaluate, and 
cultivate business opportunities;   (2) identify, understand, and implement positive solutions to 
organizational issues; and (3)build leadership capabilities to effectively manage organizational change  in 
the global environment.  
 

Learning Goal & Learning 
Objective. BBA Graduates 
will:  

Learning Objective  
MAN graduates will: 

Course Learning  
Objectives 
(Measureable)  

Assessments Used 
to Measure 
Outcomes: 

Understand the business 
environment 

E 
 Demonstrate knowledge of 
ethical Issues.  

 Demonstrate knowledge of 
global factors influencing 
business.   

 Explain the  importance of 
environmental 

 Analyze ethical 
issues as they apply 
to management.  

 Propose solutions 
to  business 
problems in a 
global 
environment.  

 Explain the 
importance of  

  



 

 
 

responsibility.  environmental 
responsibilities.  

Be effective problem solvers 
P 

 Solve business problems 
using analytical tools.  

  
 Propose solutions 
to  organizational 
issues  

  

Be effective communicators 
                                  C 
 Deliver effective oral 
presentations.  

 Prepare effective written 
reports. 

 

 Demonstrate 
effective oral 
communication 
skills.  

 Prepare effective 
written materials. 

 Work effectively 
in diverse Teams 

  

Have interdisciplinary 
business knowledge  

                                   K 
 Understand main 
concepts & definitions in 
accounting, economics, 
finance, information 
systems, management, 
marketing, and operations 
management.  

 Integrate knowledge across 
disciplines. 

 
 Explain key 
Management 
theories and 
practices. 

 
 

  

 

Academic Behavior Standards and Academic Dishonesty 

 

All students are expected to demonstrate honesty in their academic pursuits. The university policies 

regarding issues of honesty can be found in the FGCU Student Guidebook under the Student Code of 

Conduct and Policies and Procedures sections.  All students are expected to study this document 

which outlines their responsibilities and consequences for violations of the policy.   The FGCU Student 

Guidebook is available online at http://studentservices.fgcu.edu/judicialaffairs/new.html  

 

Disability Accommodations Services 

 

Florida Gulf Coast University, in accordance with the Americans with Disabilities Act and the 

university’s guiding principles, will provide classroom and academic accommodations to students with 

documented disabilities. If you need to request an accommodation in this class due to a disability, or 

you suspect that your academic performance is affected by a disability, please contact the Office of 

http://studentservices.fgcu.edu/judicialaffairs/new.html


Adaptive Services. The Office of Adaptive Services is located in Howard Hall 137. The phone number 

is 239-590-7956 or TTY 239-590-7930 

 

 

Student Observance of Religious Holidays 

 

All students at Florida Gulf Coast University have a right to expect that the University will reasonably 

accommodate their religious observances, practices, and beliefs.  Students, upon prior notification to 

their instructors, shall be excused from class or other scheduled academic activity to observe a 

religious holy day of their faith. Students shall be permitted a reasonable amount of  

time to make up the material or activities covered in their absence. Students shall not be penalized due 

to absence from class or other scheduled academic activity because of religious observances. Where 

practicable, major examinations, major assignments, and University ceremonies will not be scheduled 

on a major religious holy day. A student who is to be excused from class for a religious observance is 

not required to provide a second party certification of the reason for the absence. 

 


