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Faculty 

Instructor:  Dr. Sandra Kauanui 

Room:              Lugert Hall, Room 3339 

Phone:  239-590-7433 

E-mail:  skauanui@fgcu.edu 

Office Hrs.:  Wednesday: 3:00-4:30 and by appointment 

 

Dr. Sandra Kauanui is the Chair of the Management Department and Professor of Management and 
Entrepreneurship. She is also the Director of the Institute for Entrepreneurship. Dr. Kauanui  joined 
Lutgert College of Business in September 2007.  
 
Prior to Dr. Kauanui’s current appointment, she was a tenured Associate Professor at the College of 
Business at California State Polytechnic University for eight years.  When leaving the University in 
2007, she was awarded Emeritus status. Before becoming an academic, Dr. Kauanui started and ran 
her own successful business for twenty years.  The business, which employed up to forty employees, 
provided financial and accounting services to entrepreneurial firms.  
 
Dr. Kauanui is currently serving on the editorial boards of two academic journals:  Journal of Small 
Business & Management and Journal of Management, Spirituality and Religion. She has also served as 
an officer and board member of the International Council for Small Business, a fifty year old 
organization whose mission is to serve Small and Medium Enterprises worldwide, eventually 
becoming the second woman to serve as president of the organization.  During her presidency, she had 
the opportunity to meet and discuss issues surrounding Entrepreneurship with numerous 
researchers, as well as public officials, including several presidents of several countries.  Dr. Kauanui's 
primary areas of teaching, consulting, and specialization are leadership, entrepreneurship, conflict 
management,  organizational behavior and financial/ strategic management.   
 
Dr. Kauanui received her doctorate from The George Washington University and has an MBA from 
William & Mary University. Dr. Kauanui has over 30 years professional experience in the management 
field as an entrepreneur, educator, researcher, and consultant which includes management and 
executive professional development training and organizational consulting for entrepreneurial and 
non-profit  entities.  Dr. Kauanui is a standing member of the Academy of Management 
(Entrepreneurship and Management and Spirituality Division) and the International Council of Small 
Business Management (ICSB).   
 
Dr. Kauanui is an active researcher, keynote speaker and workshop presenter and has authored and 
co-authored over eighty publications in her academic career.  She has been an invited guest speaker in 
the US, Canada, Europe, South Africa and Romania.  She has received numerous awards for her 
contribution to the field of Entrepreneurship, including her acceptance into the Wilford L. White 
Fellows, which recognizes individuals who have made a major contribution to Entrepreneurship 
worldwide.   
 

CONTACT   

The best way to contact me is through email. You must check your FGCU email or you may not receive 

mailto:skauanui@fgcu.edu
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my emails. Since I also work from home, I may not be in my office except for office hours so it is best to 

email me. Please put “student and the class number” in your subject heading to make sure that I respond 

as soon as possible to your email. It is my policy to try to get back with you within 24 hours. Please note, 

although I try to, that I may not be able to always respond to my emails on the weekend so if you need a 

quick response, please try and send me your questions during the week.  

 

COURSE CATALOGUE DESCRIPTION:  

This course addresses the cross-cultural skills necessary for managers in today’s multinational and 

multicultural organizations.  It examines culture-specific needs for leadership, communications and 

negotiations; and focuses on culture’s impact on legal, ethical, diversity and environmental issues. 

Prerequisites(s): MAN 6055 

 

LEARNING OUTCOMES/ASSESSMENT 

 

MBA Graduates will: 

LCGS 

Learning Objectives –

graduates will be able to: 

Course Learning Outcomes Assessment 

Demonstrate effective 

communication skills. 

Construct personal 

leadership plan. 

Prepare and present reports 

that are clear and concise. 

Prepare presentations & written 

reports that are clear/concise.  
I-IV 

Work effectively with others 

as both a participant and a 

leader in a diverse team. 

Lead others effectively in diverse 

teams and cross-functional 

environments.  

1-IV 

Be critical thinkers: 

Formulate effective 

solutions to business 

problems. 

Solve business problems 

using critical thinking and 

analytical approaches. 

Propose solutions to business 

problem in the global environment 

of business, 

1-IV 

Have global awareness 

 Evaluate the global 

impact of business 

decisions. 

 Explain the ethical 

implications of 

business decisions. 

Apply knowledge of the 

diverse demographics and 

environmental complexities 

to decision making within a 

global operating 

environment. 

Demonstrate a knowledge and 

understanding of environmental 

factors that are influencing the 

growth in Globalization 

1-IV 

Apply legal, ethical, social 

and environmental 

considerations to business 

problems and opportunities. 

Demonstrate an understanding of 

ethical and social responsibility as it 

relates to International Business 

1-IV 

Have a strategic 

perspective 

 Synthesize 

interdisciplinary 

knowledge to make 

strategic decisions. 

 Examine the 

environmental 

impact of business 

decisions. 

Analytically link 

interdisciplinary business 

data, knowledge, and insight 

to make quality strategic 

decisions. 

Evaluate and synthesize strategic 

issues facing companies attempting 

to operate and manage in a global 

marketplace 

I-IV 

 Demonstrate an understanding of 

the diverse demographics and 

environmental complexities and 

challenges of operating in a global 

environment of business.  

I-IV 
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EVALUATION METHODS/ASSESSMENTS  
1) CASE STUDY 

2) TEAM PROJECT AND PRESENTATION 

3) EXAM 1,2 

4) CLASS PARTICIPATION, EXERCISES, CURRENT EVENTS 

 

TEACHING METHODS & LEARNING STRATEGIES 
The course will be conducted as a seminar which will include instructor presentations, case studies, class 

participation, individual and group exercises, case analysis, individual and team research and presentation 

and discussion of assigned topics. Learning strategies will be student focused, using both self-directed and 

team interaction. The first part of most classes will use a traditional learning strategy of instructor 

presentation and class participation. The second part of each class will use exercises, case studies, class 

discussion, and class presentation.   

 

Learning strategies will be student focused, using both self-directed and group interaction. Students will be 

encourage to apply his/her own professional experiences and perspectives to support and reinforce class 

material and in-class discussion.  

 

Text and Readings:   
1. Griffin, R.W. & Pustay, M. W. (2013).  International Business (7

th
 edition). Upper Saddle River: NJ: 

Prentice Hall Publishers (Pearson). ISBN: 0-13-266787-8.  

 
2.  Evaluation & Rubric Forms: Please see Peer Evaluations, Presentation Rubric, Case Rubric, Final Project 

Form & Rubric, which is located on Angel under Lesson/Group Evaluations.   
 

3. Supplementary reading material: To achieve an optimal learning experience and to facilitate class 

discussions, it will be useful to read newspapers and magazines related to the field of international business, 

such as (available at the library):  

 The Financial Times    

 The Wall Street Journal  

 Fortune 

 The Economist 

 Business Week  

 Other business periodicals 

 


COURSE REQUIREMENTS: 

 
1. Case Studies: All assigned case studies should be read and analyzed by you before class.  The cases 

provide the basis for class discussion and integrating theory with practice, which is imperative to 

your learning and your participation grade. Most of the cases are fairly short. The cases that are not 

graded can be written up with bullets or with some notes and must be placed in the drop box on 

Angel before class, only one of the cases will be graded and a should be placed in Angel and a hard  

copy marked for a grade. For grade, you can decide which one you want to turn in before class. The 

graded case should be more professional. The other cases are part of your class participation and still 

need to be turned in on Angel before class. It is recommended that you should follow the case 

questions. Be sure that you apply the theories that are associated with the assigned chapter or 
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previous chapters discussed in class to analyze the case.  The case write-ups are due at the beginning 

of the class in which the case is assigned for class discussion.  No cases are accepted if you do not 

attend class.  

 

The graded case write-up should be no longer than 3-5 pages. The write-up will be evaluated on the 

overall analysis of the information, the quality of the writing, the application of theory and your 

critical analysis. The paper should be grammatically, syntactically and structurally correct.  Please 

see Angel for the Rubric that will be used to grade the case.   

 

2. Class Attendance/Participation/Exercises/Peer Evaluation/Current Events:  Students are 

expected to attend every class and attendance will be taken. In addition, students are expected to initiate 

and actively participate in class discussion on the assigned reading and class discussion topics (See 

attendance and participation criteria under class policy). Students will be evaluated based on these 

criteria, as well as peer evaluation of team performance. In addition to the aforementioned all students are 

expected to contribute to class discussion by researching one assignment for a current event relevant to 

the class topic for the week. Specifically student(s) will sign up for a date based on the chapter topic 

to informally present a current event. On Sunday night before the date of your informal 

presentation on Wednesday, students assigned to discuss their current event will drop box the 

article and the list of discussion questions to be used in class. Please read all student’s articles and 

discussion questions before class.  

 

Current Event: Research newspapers and magazines discussing current issues and events related to 

international management. Sources you should use will include but not be limited to databases such as 

Financial Times (www.ft.com); The Economist (www.economist.com); The Wall Street Journal 

(www.wsj.com); Business Week (www.businessweek.com); NY times (www.nytimes.com), and/or other 

reputable news or business source. It is expected that students will informally present to the class the 

relevant issues of the article and how it relates to our class topic and reading in class. The students will 

also create three discussion questions that help tie the current event to the chapter. Students should upload 

an attachment or link to the article in our class “current event dropbox” in our Angel course website, 

along with the discussion questions. This will give me, and the other students, time to read the current 

event.  
 

3. Team Project: Research Paper and Presentation:   Students will be divided into student teams of 

5-6 students, which will be formed ideally the first class meeting. You are to assume that you are part 

of a consultant team from the US that has been hired by the government in a country (your choice) to 

attract a US firm and to determine the strategy for internationalizing in your country. You will 

prepare a written paper in which each section should be approximately 10-15 pages long. As such the 

total paper could end up to be at least 40-50 pages long. You will be evaluated on the quality and 

thoroughness of the information included in each part of your presentation/paper based on the 

conceptualization and the clarity of the management strategies you develop to implement your plan. I 

will give you feedback twice during class (one for each two sections) in response to your rough draft 

and in a group meeting. I expect you will correct the assignment when you turn in the final section at 

the end of semester. (Please turn in my feedback with the final section so I can check that you have 

addressed the issues I have suggested).   

 

A. Assignment Sections: Each assignment/presentation will be due as noted on the 

syllabus. The assignments should include the items listed in the variables that are at the 

end of the syllabus. 
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i. Country Overview: To begin,  you will first provide an overview of your 

country to include the history and overview of the country, culture and 

political/legal issues about your country (Part I: Variables I-III) and Part 

II:IV-VI Economic and Market Analysis: an economic and market 

analysis will be conducted to determine an industry and/or product that will 

be successful in your country. This is your first draft. At the end of this 

part, you should have a product or industry chosen. You will turn 

these two parts in for first draft.   

ii. Selecting a Company and Managing the International Strategy: begins with 

a selection of the business and a history of the business and the rationale 

for why the company should consider internationalizing in general and 

then why the company (and the product) chosen makes sense for your 

country. Please note that the company you select must not have already 

internationalized. You will include a strategy formulation and a strategy 

implementation for the company. (Part III: Variables VII-X) and 

managing the International Marketing & Operations which includes a 

marketing plan and operations that are applicable to your business and 

country (Part IV: Variables XI-X11). This will be your second draft.  

 

B. Structure and Guidelines: In addition, an executive summary will be required which 

provides an overview for each of the sections. In addition to your final paper, I 

would also like a copy of all of drafts at the end of the paper. When working on your 

paper you should be sure to do the following:  

i. Use your textbook, a library search, international organizations or consulates, 

the Internet and other sources for the information about doing business in the 

country that you choose.  Be sure and use reliable references. Do not use  

Wikipedia.  

ii. You will be expected to maintain high standards of grammar, spelling, 

sentence structure, and intellectual content (deductions will be taken for 

deficiencies in this area). Although you will probably assign team members 

to various parts of the project, the paper must be integrated and should not 

read as though it has been written by different people. As such, you will need 

to make sure you have done a good job of editing the paper so it flows 

properly, which includes such issues as using the same writing format and 

repetition. 

iii. Uses a standard font, type size, double-spacing, page numbers and standard 

1” margins. 

iv. Students should use references throughout the paper in order to give proper 

citation to the sources of your information.  Make sure you use the APA 

citation method, cite extensively, and build your bibliography page 

accurately. The basic structure of the APA citation method is (Author’s last 

name, year) or when using a direct quote it is (Author’s last name, year, page 

#) . The general rule for citing material is “if it is not common knowledge, 

make a suitable citation or when in doubt, cite it." Generally, footnotes are 

not listed in the APA format. Your bibliography page will be in the APA 

published format.  You may refer to our library 

http://library.fgcu.edu/ddsg/ddsg.asp?id=8806) for links to assist you or 

there are various websites that will aid you in formatting your paper . 

http://library.fgcu.edu/ddsg/ddsg.asp?id=8806
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C. Presentation: Each team will be evaluated on their thoroughness and accuracy of 

preparation, your logical presentation of the proposal, your team’s presentation 

skills and the viability and creativeness of your analysis. Your team presentation 

grade will be an average of the instructor and the class assessment of your 

presentation. Please see Angel: Evaluations  

 

4. Exam 1 and 2: Midterm exam will be taken from all aspects of class material; e.g., chapter and reading 

material from textbook, additional readings and case assignments, class slides and handouts, lecture notes, 

and discussions of case studies and current topics and examples. The format for this examination will be 

short discussion questions. The final examination will be taken principally from all aspects of class 

material. However, the specific format for the final will be determined after the midterm examination. 

Note, that missed exams counts as zero and make-up exams will not be scheduled under any 

circumstances unless the absence falls under the conditions for an excused absence according to the 

university policy (review the make-up policy which under ground rules at the end of the syllabus). 

 

FINAL GRADE ASSIGNMENT  
  

Team Project- Research Paper..…….....35%  

Team Project-Presentation……………..05%   

Case Study (1)...…………...…………......05%      

 

Class Participation………...…………….20% (Attendance, participation, peer 

evaluations, class assignments, and current events)  

Exams.........................................................35% (15% Exam I & 20% Exam II per 

exam) 

 

 

Late Papers: All assignments turned in late will receive a 10% drop in the grade for 

each day it is late. 

 

  

A 93-100 

A- 90 – 92.9 

B+ 87 – 89.9 

B 83 – 86.9 

B- 80 – 82.9 

C+ 77 – 79.9 

C 73-76.9 

C- 70-72.9 

D 60-69.9 

F Below 60 
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Average Workload Hrs.  

  Classroom (Lecture & Discussion)  45  

  Preparation & post class processing  40  

  Work on current topic and case studies, team 

project, and exam preparation  

85  

  Total Recommended hours 170  

 

CLASS AND UNIVERSITY POLICY  
Attendance and Participation Policy  

Class attendance is expected and will be noted regularly. Students are expected to actively participate in class 

discussion and participation points will be assigned for each class. Participation will be based upon students 

actively contributing to classroom discussions and to a positive learning environment in the classroom. 

Students should be aware that a perfect attendance record is not sufficient to obtain a high mark for the 

weighted evaluation given to participation. Examples of behaviors that contribute to a high mark in class 

participation are:  

 Active and interested involvement in classroom discussions  

 Helpful and effective responses to questions and issues raised in class  

 Contributions that help the learning of other students and the class as a whole  

 Contributions that demonstrate good preparation for class and mastery of course material  

 Assistance to the instructor in class activities when requested  

 

Behaviors that will result in significant loss of participation marks include (but are not limited to):  

 Regularly arriving late to class (and/or leaving early)  

 Consistently failing to be involved in classroom discussions and activities  

 Needless surfing of the Internet, instant or text messaging  

 Disrespect for contributions made by other students  

 Disruptive and distractive behaviors (e.g. side conversations and rudeness)  

 Evident lack of preparation for class and classroom activities  

 Failing to assist the instructor in maintaining a positive learning atmosphere in class  

 

ALL students should have read and be prepared to discuss course topics, cases, current events and other 

subject matter on the dates indicated in this syllabus. You are advised to get to know the instructor at an early 

stage. Photographs may be taken in an early class to ensure the instructor knows who you are. In addition, 

instructor may ask you to fill out a seating chart and remain in the same seat for the rest of the class so I can 

better learn your names. Finally, instructor might require you to write your name on a “tent card” and bring it 

with you to each class.  

 

Grading of participation will be discussed further in an early class, however, some general principles include:  

 Pay Attention to what you are told  

 Attend the early classes when participation is discussed. Pay attention to what is said in class and 

READ the information in this syllabus and in other handouts you will be given in class or on 

ANGEL.  

 Ask for help if you need it. If you are unsure about the effectiveness of your classroom participation 

then you should consult the instructor in person, in office hours, as soon as possible.  
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 Come to class prepared. All students are expected to come to class prepared for class review and 

case discussions as shown on syllabus.  

 

Points/Grade Attendance 

100    A Attend, be on time for class and be attentive 

  80    B Attend but late for class but was otherwise attentive 

  70    C Came late and left early or was disengaged from the instruction 

   0     F Absence 

 

Points Quantity and Quality 

 

20-16 

Participates frequently in each session (in a manner that relates to other points 

discussed and encourages further conversation) and contributions are relevant to the 

discussion.  

 

11-15 

 

Participates occasionally each session (in a manner that relates to other points and 

encourages conversation) and/or contributions are relevant to the discussion but make 

vague reference to readings with no specific examples to make key points and does 

not complete all assigned exercises.  

 

6-10 

Student seldom participates or contributions are relevant to the discussion but contain no 

citations of readings with no specific examples to make key points and only completes some 

of the class exercises.  

 

1-5 

Seldom participates or contributions are not relevant to the discussion, have no reference to 

readings and contain no specific examples to make key points and does not complete class 

exercises.  

 

Computer and Internet Policy 

This class requires your full attention and participation. It is my policy to not allow use of laptops in 

class ONLY WITH THE WIRELESS FACILITY TURNED OFF.  The only permitted exception is 

when you are instructed otherwise as part of in class activities. You are not allowed to use in-class 

telephone/PDA text, instant or emailing messaging under any circumstances. You have plenty of time 

outside class for such activities-don't waste time in-class.  

 

I regard surfing of the Internet, instant and text messaging as equivalent to openly reading a newspaper or 

magazine or holding a cell phone conversation in class. Therefore I consider such behaviors both distracting 

to the learning of other students (as well as yourself) and discourteous to the class and to the instructor. 

Please be aware such behaviors are not only against my policy but will lose you significant participation 

marks. 

 

Make-Up Exams  
Make-ups for exams will NOT normally be given. The only exception will be well-documented SERIOUS 

emergency, natural disaster, or serious illness of the student or close family member. In relevant cases physician’s 

confirmation will be required. Make-ups will absolutely NOT be given because the date of exam happen to clash 

with student’s travel plans, sports activities or regular work schedules. ALL requests for make-ups will need to be 

thoroughly documented 

 

Academic Dishonesty/Cheating Policy:  

"All students are expected to demonstrate honesty in their academic pursuits. The university policies 

regarding issues of honesty can be found under the "Student Code of Conduct in the Student Guidebook. All 

students are expected to study this document, which outlines their responsibilities and consequences for 
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violations of the policy.” The FGCU Student Guidebook is available online at 

http://studentservices.fgcu.edu/judicialaffairs/new.html  

 

Plagiarism:  

Plagiarism occurs whenever you copy someone’s writing, even partially, and fail to reference it in your 

paper. If anyone is found plagiarizing, they will be given an automatic 0 for their assignment and the team 

will be turned over to Judicial Affairs. In addition, you are responsible for your team members. If anyone in 

your team is caught plagiarizing, then the whole team will be given a 0 for the assignment.  IF YOU HAVE 

ANY QUESTIONS AS TO WHETHER SOMETHING WILL BE CONSIDERED PLAGERIZED, BE 

SAFE AND REFERENCE THE SOURCE.  If you copy a substantial amount of the sentence from a source, 

it should be referenced with QUOTATIONS. If you paraphrase it, you must reference it but you do not need 

quotes. If you need help, or have questions about when or how to reference something, please ask me for 

help. I will provide you access to turnitin.com and is required to be turned in on the site before submitting 

the paper for a grade. I will provide you access to Turn it In so that you can fix your papers before they come 

into me. Please give me your Turn It In Report with your papers. 

 

Disability Accommodations Services 

“Florida Gulf Coast University, in accordance with the Americans with Disabilities Act and the university’s 

guiding principles, will provide classroom and academic accommodations to students with documented 

disabilities. If you need to request an accommodation in this class due to a disability, or you suspect that 

your academic performance is affected by a disability, please contact the Office of Adaptive Services. The 

Office of Adaptive Services is located in Howard Hall 137. The phone number is 239-590-7956 or TTY 239-

590-7930” 

 

Student Observance of Religious Holidays 

“All students at Florida Gulf Coast University have a right to expect that the University will reasonably 

accommodate their religious observances, practices, and beliefs.  Students, upon prior notification to their 

instructors, shall be excused from class or other scheduled academic activity to observe a religious holy day 

of their faith. Students shall be permitted a reasonable amount of time to make up the material or activities 

covered in their absence. Students shall not be penalized due to absence from class or other scheduled 

academic activity because of religious observances. Where practicable, major examinations, major 

assignments, and University ceremonies will not be scheduled on a major religious holy day. A student who 

is to be excused from class for a religious observance is not required to provide a second party certification 

of the reason for the absence.” 

 

Center for Academic Achievement  

The Center for Academic Achievement (CAA) provides academic support services to all FGCU students. 

Students can take advantage of our free peer tutoring and Supplemental Instruction sessions for lower-level 

math and science courses, as well as workshops to facilitate the development of skills necessary for college 

success. If you would like to participate in any of our programs, learn about tutoring services, or meet with 

an Academic Retention Coordinator, please visit the CAA in Library 103 or call us at (239) 590-7906. The 

website for CAA is www.fgcu.edu/caa. 

 
 

Resources for Faculty General Education  

Information on General Education program requirements is available online at 

http://www.fgcu.edu/General_Education/index.html 

http://studentservices.fgcu.edu/judicialaffairs/new.html
http://www.fgcu.edu/caa
http://www.fgcu.edu/General_Education/index.html
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Service‐Learning: Information on integrating service‐learning into the course and course syllabus is 

available online at http://www.fgcu.edu/Connect/ 

Distance‐Learning: Information on distance learning courses is available online at 

http://itech.fgcu.edu/distance/ 

Online Tutorials: Information on online tutorials to assist students is available online at 

http://www.fgcu.edu/support/ 

 

ANGEL Learning Management System and Demonstration Site 

Information on ANGEL is available online at http://elearning.fgcu.edu/frames.aspx 

http://elearning.fgcu.edu/section/default.asp?id=xxxDemoonlinecoursestudent 
 

Library Resources  

Main page: http://library.fgcu.edu/ 

Tutorials & Handouts: http://library.fgcu.edu/RSD/Instruction/tutorials.htm 

Research Guides: http://fgcu.libguides.com/ 

Faculty Support: http://library.fgcu.edu/faculty_index.html 

Contact Us: http://library.fgcu.edu/LBS/about/contactus.htm 

  

International Business  
The FGCU link has been developed to connect you directly to several research guides for international business 

research: http://fgcu.libguides.com/international_business 
 

Financial Times, WSJ, and other Business Journal Databases  

The following FGCU link connects you to search databases for business journals such as Financial Times, WSJ, 

etc:  
http://ze7cm3rw7t.search.serialssolutions.com/?V=1.0&N=100&L=ZE7CM3RW7T&S=AC_T_B&C=financial+times 

http://www.fgcu.edu/Connect/
http://itech.fgcu.edu/distance/
http://www.fgcu.edu/support/
http://elearning.fgcu.edu/frames.aspx
http://elearning.fgcu.edu/section/default.asp?id=xxxDemoonlinecoursestudent
http://library.fgcu.edu/
http://library.fgcu.edu/RSD/Instruction/tutorials.htm
http://fgcu.libguides.com/
http://library.fgcu.edu/faculty_index.html
http://library.fgcu.edu/LBS/about/contactus.htm
http://fgcu.libguides.com/international_business
http://ze7cm3rw7t.search.serialssolutions.com/?V=1.0&N=100&L=ZE7CM3RW7T&S=AC_T_B&C=financial+times
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TENTATIVE COURSE SCHEDULE/ASSIGNMENTS * 

Date Readings Topics  

 

Exercises/Cases/Test 

5/9 Introduction 

Chapter 1,2 

An Overview of International Business 

Global Marketplaces/Business Centers 

 

Introduction to Course; Overview of 

Syllabus;  Discussion of Chapter 1 & 2;  

Forming Groups/Countries/Group Discussions 

5/16 

 

Chapter 4 

Chapter 5 

 

Chapter 6 

The Role of Culture 

Ethics and Social Responsibility in 

International Business 

The International Trade & Investment 

Current Event 

Be prepared to discuss your country relative to 

Chapter 4-6. 

Case 1: Quaking Up a Storm of Business (PAG 

109); 

Case 2: A Pipeline of Good Intentions (pg 133) 

5/23 

 

Chapter 8 

 

Chapter 3,9 

Chapter 10 

Foreign Exchange & International 

Financial Markets 

Legal/Political/Cultural Environment 

Formulation of National Trade Policies 

International Cooperation Among 

Nation 

Current Event 

Case 3: Subprime Meltdown, Global Recession 

(pg 223) 

Case 4: Green Energy and Free Trade (pg 249) 

Case 5: The New Conquistador (pg279) 

5/30 Midterm  Midterm   

6/6 Chapter  11  

Chapter 12 

International Strategic Management 

Strategies for Analyzing & Entering 

Foreign Markets 

Current Event 

First Report Due: Section 1-7;  

Case 6: The House of Tata (pg 310) 

Case 7: Heineken’s Global Reach (pg 339) 

6/13 

 

Chapter 13&14 

 

 

International Organization & Control 

 

Group Meetings 

Current Event 

Read Exercise: 360-361 

Case 8: Univer matches Strategy and 
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Structure  (pg 392);  

Group Feedback  

6/20 Chapter 16 & 17 

 

 

International Marketing Second Report Due 

Case 9: A Call for Progress: (pg 446) 

Case 10: Out Supply-Chaining the King of 

Supply Chainers (pg 473)    

6/27 Exam 2 

Team Project 

Meeting 

Final Exam Exam 

Team Feedback 

7/11 

 

Final Presentations  Cultural Food Night (Bring food) 

Group Presentations & Final Report Due  

    

 

*The instructor reserves the right to make changes to the schedule as deemed necessary.  Any such changes shall be 

communicated to the class.  If you must miss a class, it is YOUR responsibility to find out what you missed and whether any 

changes were made to the syllabus.  

 
Florida Gulf Coast University, in accordance with the Americans with Disabilities Act and the University’s guiding principles, will provide classroom and 

academic accommodations to students with documented disabilities.  If you need to request an accommodation in this class due to a disability, or you suspect 

that your academic performance is affected by a disability, please see me or contact the Office of Adaptive Services.  The Office of Adaptive Services is located in 

Howard Hall, room 137.  The phone number is 590-7956 or TTY 590-7930 


