
 

 

 

Information For Course Reference # 10286 in Spring 2013 

General Course Information 

CRN 10286 

Course 
Title 

Legal & Ethical Enviro of Bus 

Description Introduction to the contemporary legal and ethical environment of 
business. Topics may include the legal system, ethics, constitutional 
law, criminal and civil law, intellectual property, environmental law, 
contracts, and agency and employment law. (Junior standing required) 
~Waitlist turns on only after CRN fills. Please see Academic Calendar 
for Waitlist shut down time.~ Instructions: 
http://www.fgcu.edu/Registrar/waitlistforstudents.html  

College Business 

Division Business 

Subject 
Area 

Business Law 

Course 
Number 

BUL 3130 

Credit 
Hours 

3  

Meeting 
Information 

Start Date End Date Days Time Room 
Jan 07, 2013 Apr 24, 2013 TR 02:00 pm - 03:15 pm LH 2201 
Apr 25, 2013 Apr 25, 2013 R 01:30 pm - 04:15 pm LH 2201 

 

Distance Learning/Off Campus Course Information 

Is this a DL 
Course? 

No, it is an on-campus course. 



Instructor Information 

Instructor  

E-Mail 
Address  

Phone 
Number (239) 590-7343 

Office 
Location Lutgert 3321 

Office 
Hours 

TBA 
 

Teaching 
Philosophy 

I thoroughly enjoy teaching. I view my role in the classroom as teacher 
and mentor to my students. One of my strengths is to take complex 
legal issues and clarify them in terms that are relatable to the non-
lawyer. My approach to teaching law courses is to focus on the 
application of those concepts in the world of business. In other words, I 
aim for class discussions that put the legal concepts in the framework 
that students will likely encounter in their future jobs or businesses. I 
prefer a collaborative learning process where students engage in case 
analyses and class discussion. I provide timely feedback to the students 
to reinforce learning.  
 
Conversely, the students must accept responsibility for their learning 
by being prepared for and participating in class. They must develop 
and use the study skills necessary to be successful. The most effective 
motivation is internal rather than external.  
 
 
 
 

Additional 
Instructor 

Information  

Course Materials 

Required 
Course 

The textbook for BUL 3130 is as follows: 
Paperback textbook: 



Materials Cross/Miller 
The Legal Environment of Business : Text and Cases—Ethical, 
Regulatory, Global, and Corporate Issues, 8th Edition  
 
 
 
 

Optional 
Course 

Materials 

 
 
 
 

Course Policies, Learning Objectives, and Agenda 

Grading, 
Attendance, 

and Other 
Policies 

Attendance and completion of assignments are considered minimum 
requirements for all students.  
 
Failure to be prepared for class will constitute an absence. Failure to 
attend class on time will constitute an absence. More than three 
absences, e.g., actual absences as well as absences assigned for lack of 
preparation or tardiness, will result in a reduction of your grade by a 
letter grade. If you are absent for more than three classes, you will be 
assigned an F for the course, at the instructors discretion. This penalty 
assessment policy applies regardless of performance on written 
examinations and the penalty is at the discretion of the instructor. 
 
The instructor retains the discretion to approve excuses on a case-by-
case basis. If you miss class for a medical reason, do not ask the 
instructor to be excused without written documentation from a medical 
doctor or nurse practitioner. Participation in FGCU team athletic events 
is also a reasonable excuse for missing class.  
 
For active and quality participation, the Instructor reserves the right, in 
the Instructor's sole and absolute discretion, to increase your final 
grade by a half of letter grade. This adjustment is solely within the 
discretion of the Instructor. In addition, an absence assigned for lack of 
preparation may, at the instructor's discretion, be removed if you are 
called upon during class on a subsequent date and do in fact correctly 
answer the questions posed by the instructor. Class questions will not 
be limited to the homework but will also include any material in the 
chapters assigned. 
 
GRADING:  



Each student starts this class with an A.  
 
The exams are set forth below. Each exam will consist of objective 
questions and possibly short-answer essays. The second exam will be 
cumulative and may include material outside of the reading 
assignments. 
 
Each student’s grade will be based on the following: 
Exam 1 40% 
Exam 2 (final) 50% cumulative 
 
Paper, if assigned, or homework collected 10% 
In the event a paper is not assigned or homework is not collected, then 
the second exam will be 60% of the grade.  
Topic to be assigned. 
 
Departmental Policies and Resources: 
 
1. CALCULATOR. Texas Instruments BA II PLUS. NOTE: 
The required calculator is the only electronic device allowed to be used 
during class. UNLESS PERMITTED BY THE INSTRUCTOR, THE 
USE OF ALL OTHER ELECTRONIC DEVICES (phones, pads, 
laptop computers. etc.) is PROHIBITED DURING CLASS. 
 
2. The schedules for the departmental courses offered (information on 
semester, day/night, other) are at: 
ACG, TAX, and BUL (BS) - 
http://www.fgcu.edu/cob/acg/acg_annual.pdf  
FIN (including ECO 3101) and REE (BS) - 
http://www.fgcu.edu/cob/fin/fin_annual.pdf 
ACG, TAX, and BUL (MS) - 
http://www.fgcu.edu/cob/msacg/grad_acg_annual.pdf 
 
3. Planning for pre-registration and graduation is your responsibility: 
The above schedules and LCOB advisors, along with the course 
prerequisite sequences described in the FGCU Catalog and degree 
program sheets, should assist you in ensuring that your plans are 
successfully implemented. Course substitutions and prerequisite 
exceptions will be granted only for exceptional circumstances that are 
clearly beyond the student's control. Poor or lack of planning is not one 
of those circumstances. 
 
4. Useful FGCU Resources: 
Florida Gulf Coast University Catalog (http://www.fgcu.edu/catalog/) 
Florida Gulf Coast University Student Guide Book 



(http://studentservices.fgcu.edu/JudicialAffairs/) 
Florida Gulf Coast University Code of Conduct 
(http://studentservices.fgcu.edu/JudicialAffairs/) 

LCOB Statements: 

LCOB Vision, Mission, and Guiding Principles: 
 
Vision: The AACSB accredited Lutgert College of Business will be 
nationally renowned in providing students with the education and 
capabilities to take leading roles in a diverse and global environment.  
 
Mission: The Lutgert College of Business educates and prepares 
students to address local and global business challenges. Our faculty 
are dedicated to student learning, scholarship, and service that 
enhances our academic and business communities. We build 
relationships that foster entrepreneurship and economic growth in the 
Southwest Florida Region and beyond.  
 
Core Values/Guiding Principles: 
Diversity: Foster a climate that enhances awareness of and respect for 
diversity of people and ideas, actively encouraging it among our 
students, faculty, and staff.  
Service to the Community/Connected: Address current regional issues 
through extensive outreach activities and by building relationships on a 
local, regional, and global basis to facilitate the economic vitality and 
growth of Southwest Florida.  
Sustainability: Educate and develop future business professionals to 
recognize the value of and need for social, economic, and 
environmental sustainability.  
Global perspective: Emphasize the ability to perform effectively across 
cultures in addressing global business challenges building on the 
“second circle*” model. 
Integrity/Accountable: Maintain the highest standards of ethics, 
honesty, mutual respect, and accountability for our college’s faculty, 
staff and students. 
Knowledge/Innovative: Provide an academic environment emphasizing 
teaching and scholarship that enhances student learning and the 
reputation of the college.  
*The second circle model was created by Dr. Richard Pegnetter as a 
process that expands the traditional college/university to international 
university partnership model to include the regional business 
community of Southwest Florida with the regional business community 
of our international partner thus expanding the interaction to a “second 
circle”. 
 

http://studentservices.fgcu.edu/JudicialAffairs/


University Statements:  
 
1. Academic Dishonesty/Cheating Policy:  
All students are expected to demonstrate honesty in their academic 
pursuits. The university policies regarding issues of honesty can be 
found under the "Student Code of Conduct" on page 11, and under 
"Policies and Procedures" on pages 18 - 24 of the Student Guidebook . 
All students are expected to study this document which outlines their 
responsibilities and consequences for violations of the policy. 
 
2. Disability Accommodations Services:  
Florida Gulf Coast University, in accordance with the Americans with 
Disabilities Act and the university’s guiding principles, will provide 
classroom and academic accommodations to students with documented 
disabilities. If you need to request an accommodation in this class due 
to a disability, or you suspect that your academic performance is 
affected by a disability, please see me or contact the Office of Adaptive 
Services. The Office of Adaptive Services is located in Howard Hall 
137. The phone number is 590-7956 or TTY 590-7930 
 
3. Student Observance of Religious Holidays 
All students at Florida Gulf Coast University have a right to expect that 
the University will reasonably accommodate their religious 
observances, practices, and beliefs. Students, upon prior notification to 
their instructors, shall be excused from class or other scheduled 
academic activity to observe a religious holy day of their faith. 
Students shall be permitted a reasonable amount of time to make up the 
material or activities covered in their absence. Students shall not be 
penalized due to absence from class or other scheduled academic 
activity because of religious observances. Where practicable, major 
examinations, major assignments, and University ceremonies will not 
be scheduled on a major religious holy day. A student who is to be 
excused from class for a religious observance is not required to provide 
a second party certification of the reason for the absence. See: 
http://www.fgcu.edu/generalcounsel/policies-view.asp 
 
4. Center for Academic Achievement 
The Center for Academic Achievement (CAA) provides academic 
support services to all FGCU students. Students can take advantage of 
our free peer tutoring and Supplemental Instruction sessions for lower-
level math and science courses, as well as workshops to facilitate the 
development of skills necessary for college success. If you would like 
to participate in any of our programs, learn about tutoring services, or 
meet with an Academic Retention Coordinator, please visit the CAA in 
Library 103 or call us at (239) 590-7906. Our website is 



www.fgcu.edu/caa. 
 
ETS Exam in GEB 4890: 
 
The knowledge you are gaining in the business foundation and core 
courses in principles of accounting, computers, economics, finance, 
information systems, law, management, marketing, and operations 
serves to prepare you for the Educational Testing Service (ETS) exam. 
All business majors are required to take the ETS exam at the end of 
GEB 4890 in order to graduate with a BS degree.  
 
While your performance on the ETS exam will not impact your grade 
in GEB 4890, please take this exam very seriously. It is a primary tool 
used to assess the BS degree program in the College of Business. It is 
imperative that you do your best in answering the questions. 
Otherwise, the results will not be reliable and the assessment will not 
be robust, a result that may jeopardize our SACS accreditation and the 
Academic Learning Compact we made with the State of Florida, along 
with having a negative impact on our AACSB accreditation (more 
about AACSB at: http://www.fgcu.edu/cob/ and click on the AACSB 
logo at the top left). 
 
Those students performing above 80% on the ETS exam will receive a 
letter of commendation from the Chair and/or Dean recognizing this 
achievement which can be used as a resume item. 
 
 
 

Learning Objective   Assessment Strategy 

1. E: Demonstrate knowledge of 
legal and ethical issues; 
demonstrate knowledge of 
global legal factors 
influencing business; or 
explain the importance of 
environmental responsibility.  

 

1. Exams, class participation, 
or some other type of graded work 

2. P: Solve business problems 
using analytical tools 
applying legal principles.  

 

2. Exams, class participation, 
or some other type of graded work 

3. C: Deliver effective oral 
or written presentations on 

 

3. Exams, class participation, 
or some other type of graded work 



legal problems related to 
business.  

4. K: Integrate knowledge of 
legal concepts across the 
various business disciplines.  

 

4. Exams, class participation, 
or some other type of graded work 

Additional 
Information 

This course introduces the student to legal and ethical concepts that 
form the foundations of business conduct in the US. It also supports the 
content covered in the ETS exam used to assess the BS degree program 
for the College of Business. 
 
When assessing the LOs above, if 90% of the students answer 80% of 
the question(s) correctly the assessment is exemplary; if 80% of the 
students answer 80% of the question(s) correctly the assessment 
exceeds expectations; if 70% of the student answer 80% of the 
question(s) correctly the assessment meets expectations; if less than 
70% of the students answer 80% of the question(s) correctly, the 
assessment is below expectations; and if less than less than 60% of the 
students answer 80% of the question(s) correctly, the assessment fails. 
 
Note: The Syllabus may be changed at the discretion of the Professor 
as circumstances warrant, and the topics may be taught in a different 
order. 
 
The textbook for BUL 3130 is as follows: 
 
Cross/Miller 
The Legal Environment of Business : Text and Cases—Ethical, 
Regulatory, Global, and Corporate Issues, 8th Edition (Paperback) 
 
Assigned Readings & Exam Schedule:  
 
Note: Be prepared to discuss the cases and problems in each of the 
assigned chapters. 
 
Week 1  
Ch. 1 – Business and Its Legal Environment 
 
Week 2  
Ch. 2 – The Court System  
Ch. 3 – Alternative and Online Dispute Resolution 
 
Week 3  
Ch. 4 – Ethics and Business Decision Making 



 
Week 4  
Ch. 5 – Constitutional Law 
 
Week 5  
Ch. 6 – Administrative Law 
 
Week 6  
Ch. 7 – Criminal Law and Cyber Crime 
 
Exam 1 – Thursday, October 4, 2012 
Chapters 1, 2, 3, 4, 5, 6 & 7  
 
Week 7  
Ch. 9 – Contract Formation 
Ch. 10 – Contract Performance, Breach, and Remedies 
Ch. 11 – Sales, Leases, and E-Contracts 
 
Week 8  
Ch. 12 – Torts and Cyber Torts 
Ch. 13 – Strict Liability and Product Liability 
 
Week 9  
Ch. 14 – Intellectual Property and Internet Law 
 
Week 10  
Ch.17 – Sole Proprietorships, Franchises, and Partnerships 
Ch. 18 – Limited Liability Companies and Limited Partnerships 
Ch. 19 - Corporations 
 
Week 11  
Ch. 20 – Agency 
Ch. 21 – Employment Relationships 
 
Week 12  
Ch. 22 – Employment Discrimination 
Ch. 23 - Immigration and Labor Law 
 
Week 13  
Ch. 26 – Real Property and Land-Use Control 
 
Week 14 
Thanksgiving Week – Class meets only on Tues. 11/20/12 
Ch. 25 – Environmental Law 
 



Week 15  
Tues. 11/27/12 
Ch. 25 – Continued, and Course Wrap Up  
Thurs. 11/29/12 
Review 
 
Final Exam – Dec 06, 2012 R 04:30 pm - 07:15 pm LH 1206 (Subject 
to any schedule changes made by the Registrar.) 
Chapters 9, 10, 11, 12, 13, 14, 17, 18, 19, 20, 21, 22, 23, 25 & 26 
 
 
 
 

University Statements:  

Academic Dishonesty/Cheating Policy:  

"All students are expected to demonstrate honesty in their academic pursuits. The 
university policies regarding issues of honesty can be found under the "Student 
Code of Conduct" on page 11, and under "Policies and Procedures" on pages 18 - 
24. of the Student Guidebook . All students are expected to study this document 
which outlines their responsibilities and consequences for violations of the policy. "  

Disability Accommodations Services:  

Florida Gulf Coast University, in accordance with the Americans with Disabilities 
Act and the university’s guiding principles, will provide classroom and academic 
accommodations to students with documented disabilities. If you need to request 
an accommodation in this class due to a disability, or you suspect that your 
academic performance is affected by a disability, please see me or contact the 
Office of Adaptive Services. The Office of Adaptive Services is located in Howard 
Hall 137. The phone number is 590-7956 or TTY 590-7930  
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