
 

 

Equal Employment Opportunity and 
Affirmative Action in Recruitment 

 
 
According to the Office of Federal Contract Compliance Programs, otherwise known as the OFCCP, 
employers are required to train all employees involved in the hiring process as required in affirmative 
action regulations. As a federal contractor under the guidelines of the OFCCP, FGCU is legally obligated 
to follow guidelines set forth in Executive Order 11246, Title VII of the Civil Rights Act of 1964, Section 
504 of the Rehabilitation Act of 1973, the Age Discrimination in Employment Act of 1976, the Vietnam 
Veterans Readjustment Assistance Act of 1974 as amended, and the Americans with Disabilities Act of 
1992 as amended. 
 
The terms “equal employment opportunity” and “affirmative action” are often misunderstood. Equal 
opportunity laws ban discrimination, but affirmative action goes farther by requiring employers to take 
affirmative steps to achieve balanced representation in the workplace. 
 
Equal employment opportunity means providing the same employment opportunities to all individuals 
without consideration to their membership in or identification with a protected class as defined in Title 
VII of the Civil Rights Act as well as other federal and state laws. This means applying the same standard 
to all applicants in the Plan, Search, Interview and Hire process. 
 
Affirmative action means that we take steps to actively recruit under-represented groups for employment. 
The Equal Opportunity Commission considers affirmative action “essential to assuring that jobs are 
genuinely and equally accessible to qualified persons, without regard to their sex, racial or ethnic 
characteristics.” 
 
Affirmative action is often misunderstood to mean that we have to fill quotas or that an under-represented 
candidate must be hired regardless of their qualifications. This is not the case. Affirmative action does not 
mean that employers hire individuals because of their status or membership in a protected class who are 
not qualified for the position, it simply means that we take more steps to attract qualified candidates in 
under-represented groups. This typically means we seek more opportunities to communicate our position 
vacancies by advertising in venues that might be more attractive to these potential candidates that the 
mainstream advertising media. For example, we place ads in professional organizations, discipline 
specific journals and periodicals, and websites that encourage participation of minority and other under-
represented groups. It is important that you take affirmative action and equal employment opportunity 
into consideration when planning your search. Be sure to review the Recruitment Outreach Guide and 
consult with your recruiter for assistance. 
 

 


